Fifth Annual Circle of Survival
Conference

HCHD’s Pediatrics and Trauma Care
Department hosted its Sth Annual
Circle of Survival Conference Sept.
23-24 at the Edwin Hornberger
Conference Center. The conference
offered medical professionals the lat-
est information in pediatric and trau-
ma healthcare. The event helped nurs-
es, EMS, therapist, physicians and
other healthcare professionals
improve their clinical practices.
Participants also received advanced
training on managing pediatric trauma
patients.

Commission for New Chaplain
Residents

Six chaplain residents, who will pro-
vide spiritual care services to HCHD
patients, were formally commissioned
on Sept. 21. The commissioning serv-
ice, held at Ben Taub Hospital’s
chapel, marks the start of their 12-
month commitment to serve HCHD
patients. The residents will provide
spiritual care at Thomas Street and
MLK health centers, and Ben Taub,
LBJ and Quentin Mease hospitals.

For more details and photos on BEAT Briefs,
visit The BEAT Online on the intranet.

NOVEMBER
CALENDAR

2 Election Day
11 Veterans’ Day
24 Trauma Survivors Day

25 Thanksgiving Day
(HCHD Holiday)

Get more information on these and other
calendar listings in The BEAT Briefs,
your weekly e-Newsletter.

The Malarkey Factor

Ask, and we’ll help clarify questions about work-related rumors

By Corporate Communications

Have you heard a good rumor lately?
Visit the HCHD Intranet site at http://
home/extra/malarkeyfactor/index.htm
for all the rules and let us know of a
rumor. The Corporate Communications

Department will track down the truth—
good or bad—and post it on the site.

A picture of a garbage can means it’s
not true, while a picture of a hand on a
Bible means it’s true.

RUMOR:

Is it true that a law was recently passed that allows exempt employees to collect over-

time pay?

ANSWER:

This one’s a little tricky! We’re labeling
this one MOSTLY MALARKEY but it
takes a small novel to explain why.
Class, please be seated as we begin
Compensation History 101.

The truth is the U.S. Department of
Labor recently amended the Fair Labor
Standards Act.

The Act was created in 1938 to give
employers guidelines and regulations for
paying employees.

“It regulates which jobs require over-
time payment and which jobs are
exempt from requiring overtime pay,”
said Bob Johnson, Compensation
Manager. “This is where we get the
terms exempt and non-exempt.”

The recent amendments were more
clarifications than actual changes. The
purpose was to better define job cate-
gories — those that should or should not
receive overtime pay.

“In most cases, employers pay
exempt employees in the form of an

annual salary, which compensates an
employee for all the work they perform
— including overtime,” Johnson said.
“Simply put, the law tells employers
you are not required to pay exempt
employees overtime, but you can if you
want. However, you have to pay all non-
exempt employees overtime.”

The hospital industry should not
expect to see a big impact because over-
time pay is affected more by market
than regulation.

In fact, the industry continues to pay
non-exempt overtime to some jobs that
could be classified as exempt.

However, because of job competition
we keep certain jobs as non-exempt
positions so we can pay overtime and
keep employees from leaving HCHD.

We hope that was a little clearer than
mud. If you still have questions, talk to
the HR representative for your facility.

The mission of this publication is:
To keep all employees informed about issues important to them.
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or e-mail john_martinez@hchd.tmc.edu. All submissions are subject to review and editing.
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Gulfgate Sticks to Immunizations

Health center receives award for surpassing national goal

By Beth Gullett

If a child visits a physician at Gulfgate
Health Center, he or she may get
immunized, too.

Dr. Dennis Myers views every child’s
shot record no matter why the child is
there.

This is one reason why Gulfgate
Health Center received the Excel Award
from the Houston Department of Health
and Human Services for immunization
compliance of children 2 years old and
younger.

“We really encourage our patients to
have their children immunized,” said
Eliseo Bunag, Nurse Manager at
Gulfgate. “We offer free immunizations
to walk-ins, and try to spread the
word.”

Gulfgate is 93 percent compliant,
already surpassing the national goal for
2010 of 90 percent.

This year’s average compliance is 82
percent nationally, 78 percent in Texas
and 74 percent in Houston.

“We have it geared in our minds to
make sure the kids are vaccinated,” said
Myers, a physician at Gulfgate. “No
matter why them come in, we ask for
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proof of immunization.”

Texas immunization scores are histor-
ically low, especially in medically
underserved areas.

“It is important that we give these

Gulfgate (Continued on page 3)
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Advocate Finds
Comfort Helping

Tragedy drives coordinator’s

suicide-prevention message
By John F. Martinez

Molly Wilkins became an unwilling
advocate for suicide prevention when
her 20-year-old son Adam took his life
seven years ago.

She has championed help for young
people ever since.

“As a healthcare worker, you know a
lot about issues, but unless it’s on your
plate you really don’t think about it,”
Wilkins said.
“That’s the way I
thought about sui-
cide.”

As Trauma Co-
ordinator of the
Ben Taub Hos-
pital Trauma
Center, she has
focused attention
on suicide preven-
tion through the
center’s Injury-pre-
vention Program and support groups.

Suicide is the second leading cause of

Youth (Continued on page 3)

Wilkins with a
photo of her son.
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